
Summer Staff FAQ

● Why should I choose BLBC?
○ Summer Staffing at Bair Lake Bible Camp is much more than a one-summer

experience. Summer Staff is the opportunity to live and serve in a tightly-knit
community of like-minded believers, making an impact that will last for
generations. You will be poured into by our full-time staff, who strives to help every
Summer Staffer grow professionally, personally, and spiritually throughout the
summer. You will have the chance to take positive risks, disconnect from the
outside world for a while, and challenge yourself to serve Christ wholeheartedly.
You will get to live in a beautiful piece of southwest Michigan and encounter the
glory of God through nature, surrounded by a loving community while you take
steps into adult independence and service. You will develop skills in several areas
of ministry and grow in characteristics that are highly sought by employers, such
as emotional intelligence and teachability. It truly is a once-in-a-lifetime
opportunity… and we would love to consider you for it!

● Is this a paid position?
○ Yes! All Summer Staffers are paid, and the position includes provided meals and

housing (and entertainment!). And for each year you return, you receive a pay
increase!

● Is there a maximum/minimum age?
○ The ideal age range is 18-25 years old.

● What if I’m graduating high school, but I won’t be 18 when summer starts?
○ If you are 17 and interested, apply, but know that age is a consideration because of

the legal requirements for many of the positions. We have hired a few 17-year-olds
in the past, and under the right circumstances we will continue to do so!

● How long is the summer commitment?
○ We begin with two weeks of staff training (usually beginning the first week of June,

though this changes slightly each year), followed by eight weeks of camp. On the
last day of camp, we have a huge celebration of the summer, and Summer Staff
leaves the following day.



● Do you do the same job all summer?
○ Most Summer Staffers have 2-3 main jobs that they rotate through over the course

of the summer.
■ Example: Staffer A is a Lifeguard for 5 weeks, and a Cabin Leader for 3

weeks. Staffer B is a Day Camp Leader for 3 weeks, an ACE Leader for 3
weeks, and a Maintenance Leader for 2 weeks. Staffer C is an A/V Leader
for 6 weeks, and a Cabin Leader for 2 weeks. As you can see, every case
is different!

● Will I be trained for the jobs I want to do?
○ Yes! There are two weeks of training for Summer Staff. Lifeguard or CPR

certification is not required before arriving at camp (though it is helpful)! Any jobs
that require additional training will be communicated to you in the interview
process.

● What happens after I fill out the application?
○ After completing the application and pursuing your references, you will be

contacted via email to continue the process.

● Can I have time off during the summer?
○ Every staffer gets Saturday off during the summer to practice Sabbath rest and

prepare for the upcoming week. Extended time-off (such as a 5-day vacation) is
not encouraged, but it is possible if necessary. It is determined on a case-by-case
basis. Please note any time off needed in your application, and it will be discussed
in your interview.

● What if I need to go back to school early?
○ While we would love to have you here for the whole summer, we understand that

our last week of summer may coincide with your college orientation, RA training,
etc. As with the previous question, please note any reason needed to leave camp
early, and we will discuss it in your interview!

● Is there anything else I should know?
○ Yes: You are valued and wanted. We will have to say no to a few, but know that we

will prayerfully consider all applicants.
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